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Policy Statement:  

Diversity, equity, and inclusion are foundational values on which <Insert Organization Name Here> was established. This policy an affirmation of these foundational values and is intended to further support <Insert Organization Name Here> in modelling the principles of diversity, equality, human dignity, human rights, and the inclusion of all people in our daily interactions, practices, and decisions.  
<Insert Organization Name Here> believes that diversity, equity, and inclusion strengthen the communities and domains in which we operate, foster creativity and innovation, demonstrate excellence, and bring richness to our teams and the work we do.
This policy conveys <Insert Organization Name Here>’s commitment to:
· The principles of equality, diversity, and inclusion.
· The values of fairness, mutual respect, and integrity.
· The importance of a sense of belonging.
· Ensuring that no individual will be denied opportunities for reasons unrelated to ability or qualifications, as defined by the Canadian Charter of Rights and Freedoms and the Saskatchewan Human Rights Code.
· Inclusive hiring practices – when all other things are equal between candidates (i.e. skills, ability, qualifications).

Procedure:

All <Insert Organization Name Here> board directors and employees share the responsibility of creating and maintaining a supportive and inclusive environment.
We are ALL accountable to: 

· Foster a culture that embraces equity, diversity, inclusion, and belonging.
· Acknowledge and address the biases, underlying beliefs and values, assumptions, and stereotypes that inhibit opportunity.
· Welcome, embrace, and foster positive, informed and inclusive attitudes towards each other.
· Provide environments that are free of discrimination and harassment.
· Ensure the inclusion of perspectives and voices of underrepresented groups in decision-making.
· Understand diversity, equity, and inclusion, and to implement this understanding within our own scope of influence and authority.
· Comply with all relevant legislation related to human rights and employment equity.
<Insert Organization Name Here>’s leadership and board are accountable to:

· Model the way for the organization by demonstrating commitment and action toward a more equitable, diverse, and inclusive community.
· Critically review organization policies and procedures, structures, systems, and processes applying the lens of diversity, equity, and inclusion.
· Provide physical and virtual (if applicable) environments that are accessible, including but not limited to the equipment and resources within them.
· Create and sustain a welcoming environment that reflects social and cultural diversity.
<Insert Organization Name Here>’s leadership are also accountable to:

· Critically review organization sanctioned documents, publications, and other works to ensure the use of inclusive and non-discriminatory language and images that reflect social and cultural diversity.
· Demonstrate commitment and action toward a more diverse, equitable, and inclusive community through reflection and active learning, including providing the education, resources, and support to meet the accountabilities as outlined.

Confidentiality:
From time to time, <Insert Organization Name Here> may request demographic or experiential Information to inform the development and/or advancement of employment and organizational diversity, equity, and inclusion initiatives, policy, or procedures. Access to the original data will be limited to only specific members of <Insert Organization Name Here>’s Human Resources team. Providing this information to the organization will be on a strictly voluntary basis and is at the discretion of each individual employee and board director. Any information given at any stage of the process will be aggregated, anonymized, and kept strictly confidential unless otherwise agreed to by the supplying individual.
Complaints:
Formal complaints related to the application of accountabilities contained in this policy should be brought forward through the Employee Complaints Resolution Policy.
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